Final BEE Verification Report

Red Alert TSS (Pty) Ltd

01 November 2025




1. Details of Measured Entity:

Company Name

Red Alert TSS (Pty) Ltd

Trade Name Red Alert TSS (Pty) Ltd

Address 3 Chester Road
Sunnyridge
East London
5201

Registration Number 2005/021629/07

Vat Number 4320221932

2. Scorecard Overview:

Ownership Equity 25.00

Management Control 17.12

Skills Development 13.39

Enterprise Supplier Development 42.10

Socio Economic Development 5.00

TOTAL SCORE 102.61

3. B-BBEE Status:

BEE Recognition Level 135%

BEE Status LEVEL 1

Subminimum discount applied NO

Black Ownership 52.08%

Black Ownership — MFT 52.08%

Black Female Ownership 23.62%

Modified Flow Through Applied NO

Enterprise Supplier Development NO

Beneficiary

Empowering Supplier Status YES

Exclusion Principle Applied NO

Designated Group Supplier NO

Black Designated Group Ownership 27.35%

Black Youth 14.09%

Black Disabled 0.00%

Black Unemployed 0.00%

Black People living in Rural areas 0.00%

Black Military Veterans 0.00%

Y.E.S Enhancement Applied YES

Y.E.S Target and 2.5% Absorption NO

1.5 x Y.E.S Target and 5% Absorption NO

Double Y.E.S Target and 5% Absorption NO




Applicable Scorecard
Applicable BEE Codes
Financial Period Measured
Analyst

Verification Date

Issue Date

Re-issue date (if applicable)
Expiry Date

Certificate Number

General - Generic (Revised Codes) - R2
DTI Generic Code

01 Jul 2024 - 30 Jun 2025

Louana Victor

01 November 2025
N/A

31 October 2026
BDO13553-011125




4. Scorecard Summary:

Ownership

Sub-Element

Indicator

Weighting | Compliance

Points Target

Exercisable Voting Rights in the Enterprise in the hands of
4 25.01% 52.08% 4.00
. . black people
Voting Rights E isable Voting Rights in the Enterprise in the hands of
xercisable Voting Rights in the Enterprise in the hands o 2 10.00% 23.62% 2.00
black Women
Economic Interest of black people in the Enterprise 4 25.00% 52.08% 4.00
Economic Interest of black Women in the Enterprise 2 10.00% 23.62% 2.00
Economic Interest of any of the following Black natural
people in the Measured Entity:
Economic Interest |_3|-3|a;|k 3e5|gnated Groups (Youth, Unemployed, Rural Living,
isabled) , 3 3.00% 27.35% 3.00
- Black Participants in Employee Share Ownership
Programmes;
- Black people in Broad-based Ownership Schemes;
- Black participants in Co-operatives
Involvement in the ownership of the Enterprise of black new 5 2.00% 37.27% 2.00
entrants
Realisation Points Net Equity Value 8 25.00% 16.67 8.00
25.00
Economic & Voting Rights are the same YES
Total Issued Shares 100
Number Black Shares (Voting & Equity) 52.0833333333333
Number of Black Woman Shares (Voting & Equity) 23.6220238095238

Involvement in the ownership of the Enterprise - number of
shares of black participants in Ownership Schemes

0

Value of Enterprise (NAV, Formal Valuation, etc.)

R119 116 985

Value of black shares R62 040 096
Debt in black shares RO
Time-based Graduation Factor 100%




Management Control

Weighting | Compliance

Sub-Element Indicator ) Actual
Points Target
Exercisable voting rights of black board members as a
2 50.00% 40.00% 1.60
percentage of all board members
E isable voting rights of black f le board b
xercisable voting rights of black female board members as 1 25.00% 20.00% 0.80
L a percentage of all board members
Board Participation —
Black persons who are executive directors as a percentage
- 2 50.00% 40.00% 1.60
of all executive directors
Black f | tive direct t fall
ac fema .e executive directors as a percentage of a 1 25.00% 20.00% 0.80
executive directors
Black Other Executive Management as a percentage of all
. A 2 60.00% 100.00% 2.00
Other Executive Other Executive Management
Management Black f le Other E tive M t t
g ack female er. xecutive Management as a percentage 1 30.00% 50.00% 1.00
of all Other Executive Management
Black I in Senior M t t f
ac e.mp oyees in Senior Management as a percentage o 5 60.00% 53.12% 177
. all Senior Management
Senior Management - -
Black female Employees in Senior Management as a
) 1 30.00% 23.47% 0.78
percentage of all Senior Management
Black Empl in Middle M t t f
ac. mployees in Middle Management as a percentage o 5 25.00% 71.14% 1.90
. all Middle Management
Middle Management ——
Black female Employees in Middle Management as a
) 1 38.00% 37.72% 0.99
percentage of all Middle Management
Black Empl in Junior M t t f
ac .mp oyees in Junior Management as a percentage o 1 88.00% 82.74% 0.94
. all Junior Management
Junior Management Black f e Empl o Jumior M "
ack female Emp oy'ees in Junior Management as a 1 41.00% 44.00% 1.00
percentage of all Junior Management
. Black Employees with disabilities as a percentage of all
Disabled 2 2.00% 1.93% 1.93
employees
17.12
Total Executive Management 5
Black Executive Management 2
Black Female Executive Management 1
Total Employees in Senior to Junior Management (not Exec) 322
Black Employees in Senior to Junior Management 269
Black Female Employees in Senior to Junior Management 144
Total Employees 4292
Total Black Employees 4209
Total Black Female Employees 2697
EAP Target




Skills Development

Weighting | Compliance

Sub-Element Indicator Actual

Points Target

Skills Development Expenditure on Learning Programmes
specified in the Learning Programme Matrix for black people 6 3.50% 2.57% 4.40
as a percentage of Leviable Amount

Skills Development Skills Development Expenditure on Bursaries for Black

I 4 2.50% 0.00% 0.00
Expenditure Students at Higher Education Institutions ’ °

Skills Development Expenditure on Learning Programmes
specified in the Learning Programme Matrix for black
s ) 4 0.30% 1.26% 4.00
employees with disabilities as a percentage of Leviable
Amount

Number of black people participating in Learnerships,

Learnerships Apprenticeships and Internships as a percentage of total 6 5.00% 4.16% 4.99
employees
Number of black people absorbed by the Measured and

B Point 5 100.00% 0.00% 0.00
onus Foints Industry Entity at the end of the Learnerships programme ’ °

13.39

Total Leviable amount for Financial period (EMP201) R355 059 816
Spend on Black Employees R12 091 782
Spend on Black Female Employees R8 299 028




Enterprise Supplier Development

Weighting | Compliance

Sub-Element Indicator Actual

Points Target

B-BBEE Procurement Spend from all Empowering Suppliers
based on the B-BBEE Procurement Recognition Levels as a 5 80.00% 69.55% 4.35
Percentage of Total Measured Procurement Spend

B-BBEE Procurement Spend from all Empowering Suppliers
that are Qualifying Small Enterprises based on the applicable
B-BBEE Procurement Recognition Levels as a percentage of
Total Measured Procurement Spend

B-BBEE Procurement Spend from Exempted Micro-
Enterprise suppliers based on the applicable B-BBEE
Procurement Recognition Levels as a percentage of Total
Measured Procurement Spend

B-BBEE Procurement Spend from all Empowering Suppliers
that are at least 51% black owned based on the applicable B
BBEE Procurement Recognition Levels as a percentage of
Total Measured Procurement Spend

B-BBEE Procurement Spend from all Empowering Suppliers
that are at least 30% Black Women Owned based on the
applicable B-BBEE Procurement Recognition Levels as a

3 15.00% 37.28% 3.00

Preferential 4 15.00% 15.58% 4.00

Procurement

11 50.00% 48.44% 10.66

4 12.00% 48.82% 4.00

percentage of Total Measured Procurement Spend

B-BBEE Procurement Spend from Designated Group
Bonus Points Suppliers that are at least 51% Black owned based on the B- 2 2.00% 1.10% 1.10
BBEE Recognition Level

Annual value of all Qualifying Supplier Development

Supplier
PP Contributions made by the Measured Entity as a percentage 10 2.00% 2.55% 10.00
Development
of the target
Enterorise Annual value of Enterprise Development Contributions and
P Sector Specific Programmes made by the Measured Entity 5 1.00% 2.51% 5.00

Development
as a percentage of the target

Bonus point for graduation of one or more Enterprise
Development beneficiaries to graduate to the Supplier 1 Yes No 0.00
Development level

Bonus point for creating one or more jobs directly as a
result of Supplier Development and Enterprise Development 1 Yes No 0.00
initiatives by the Measured Entity

Bonus Points

42.10

Total Procurement Spend R501 404 141
Total B-BBEE Spend R348 733 399
Net Profit After Tax R20 611 503
Total Value of Enterprise Development Spend R 518 000
Total Value of Supplier Development Spend R 525 000

Socio-Economic Development

Weighting | Compliance

Sub-Element Indicator : Actual
Points Target
Annual value of all Socio-Economic Development
SED Contributions Contributions made by the Measured Entity as a percentage 5 1.00% 1.65% 5.00
of the target
5.00
Net Profit After Tax R20 611 503

Total Value of SED Spend R 341 083




Youth Employment Service Initiative (Y.E.S)

Weightin Compliance
Sub-Element Indicator |g. ing P Actual
Points Target
Achieved 1.5 x Y.E.S Employment Target 100.00% 123.44%
Y.E.S - Bonus Points 3 0.00
Achieved 2 x Y.E.S Absorption Target 2.50% 0.00%
0.00

TOTAL BEE SCORE

102.61 Points

BROAD BASED CONTRIBUTION LEVEL LEVEL1
YOUTH EMPLOYMENT SERVICE NO
PROCUREMENT LEVEL 135%
EMPOWERING SUPPLIER YES

DESIGNATED GROUP SUPPLIER

NO




